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Jane Irungu begins work as first VP of
Diversity, Equity, and Inclusion at USU

By Darcy Ritchie
MANAGING EDITOR

W

hen Jane Irungu moved from Kenya to Kansas
and first started working in higher education,
she realized how many inequities and challenges there are for women in college, especially immigrants and women of color.
“I could see that people are treating me sometimes
almost like I don’t belong,” Irungu said. “I thought,
‘Why? Why am I being treated as if I don’t belong? I’m a
hardworking person. I am putting all the energy through
school. I’m raising a family. Why do people feel that I
cannot succeed here or I’m not worthy of success?’ And
that is when my mind flipped.”
Irungu said she decided to work so hard that others
would realize no matter where people come from, what
their gender is, or what language they speak, anyone can
succeed.
“And because I would have loved for somebody to tell
me that, I decided I will be that person who is going to
say that,” she said.
On July 1, Irungu started work as the first vice president
of Diversity, Equity, and Inclusion, or DEI, at Utah State
University.
Irungu was born in Kenya, where she was the first
person in her family and the first woman in her village
to attend high school. After high school, she received
her bachelor’s degree in education and worked as a high
school teacher and principal.
Irungu moved to Kansas to attend graduate school in
1997. Since getting both her master’s degree and PhD
in higher education administration at the University of
Kansas, she has held various positions relating to diversity, equity and inclusion, most recently working as the
associate provost of inclusive excellence at the University
of Oklahoma before moving to Logan.
USU started the search to fill the new vice president
position in October 2021. Irungu was hired in May and
began work in July.
Irungu said starting the position from scratch is both
challenging and exciting: challenging because she has to
think about every detail and exciting because she gets to
set the vision for the position.
“I’m looking at the inaugural position as an opportunity
to create and implement a vision that has spoken to me
now and in the past — that this is good work, that culture
change is good,” Irungu said. “It’s hard work, but it can
impact generations, so for me, it is really about valuing
cultural change and valuing the impact that education
that is well presented and has all these pieces — the DEI
pieces — is very good education because we are preparing students for global interconnectedness.”
Irungu said one of her primary responsibilities in this
position is to advance the three goals outlined in the DEI
strategic plan and provide guidance on how to implement
them both inside and outside the classroom.
The first of these goals is to make sure USU has an

inclusive and equitable campus climate, which includes
working with students, staff
and faculty to create a sense
of belonging on campus
through education on cultural competency, intercultural
awareness and antiracism.
The second goal is the
recruitment and retention of
a diverse student body.
“The United States is
diverse or is going to be
increasingly diverse, even
in the 10-20 years to come,”
Irungu said. “Utah in itself is
changing in demographics.
The multicultural population
is growing in Utah, so how
do we recruit those diverse
people but also recruit
students who want to come
here and bring different
perspectives?”
After these students are recruited to USU, Irungu said
it’s also important to create
support systems to help students “persist from the first year to the final year.”
The third goal is the recruitment and retention of a
diverse faculty and staff.
“Representation is everything, so we want to hire
diverse faculty, diverse staff,” Irungu said. “We want to
encourage our colleges to have the recruitment plans to
pursue excellence, good talent, so that we can bring people to USU. We want to make sure that our students can
see themselves in the faculty.”
Irungu also has her own goals outside of the strategic
plan. One of her immediate goals is to create a DEI council with a faculty and staff member from each college,
including representatives from statewide campuses.
There will also be a student representative on the council, and Irungu said she encourages the student leadership at USU to create a diversity council of their own to
articulate their own priorities.
“Students are your eyes and ears on the ground right
there,” Irungu said. “You may say, ‘Oh, USU is like that.’
But the students will tell you, ‘This is how I’m experiencing it.’ So I intend to have regular meetings with student
groups, with student government, because I want them
to know that their voice is important, that their voice is
valued.”
Irungu’s other immediate goal is to scan the environment at USU to see what efforts are already in place and
how they can be improved, as well as making sure different groups on campus are working together.
Several groups will move under the umbrella of the DEI
division, including the Inclusion Center, the Disability Re-
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source Center, the Latinx Cultural Center, and the Center
for Diversity and Inclusion at USU Eastern.
Cameron West, the diversity and inclusion coordinator
at USU Eastern, said he’s excited to collaborate with
Irungu.
“We always talk about being an Aggie family, and that,
to me, is what Dr. Irungu and this whole collaboration is
all about,” West said. “It’s becoming a family and becoming truly an Aggie family that expands throughout the
statewide system more than it ever has before.”
West said because statewide campuses like USU Eastern
and USU Blanding have a lot of diversity, it’s important
that students across the statewide campuses have access
to the resources of Diversity, Equity, and Inclusion.
“We’re not just a singular location somewhere,” West
said. “We’re not just three residential campuses. We’re 30
different campuses, sites and centers across the state, and
what she is all about is the statewide system.”
Irungu said she wants people to understand that change
doesn’t come immediately. She knows the work won’t be
easy, but she is happy to support the vision of inclusion
and equity. 
“Whether it’s in the teaching, the research, the service, whether it’s student groups or students inside the
classroom or outside, we really just have to be patient
and consistently make sure that these best practices in inclusion are being practiced in everything we do,” Irungu
said. “That is how change comes.” 
— darcy.ritchie@usu.edu

Over 300 students scramble for housing for the second year in a row
By Jacee Caldwell
NEWS CONTENT MANAGER

8

00 Block, an off-campus housing
site in Logan owned by Nelson
Partners, has failed yet again to
keep their promise that they would have
apartments finished for the school year
and uphold their contracts to hundreds of
students.
After over a year of being under construction, 800 Block sent out an email on
July 28 informing would-be tenants “the
original move-in date of Aug. 27 has been
postponed due to numerous supply chain
PHOTOS BY Joseph F Myers
issues and labor shortage.”
800 Block, an off-campus apartment complex located at 777 N 800 E in Logan, is currently undergoing construction.
The housing complex had promised
spacious three, four and five-bedroom floor
Tribune, 800 Block did try to solve the
Baker-Bunch explained the management
plans with amenities like a fire pit, a japroblem by attempting to get a temporary
was difficult to get a hold of, the rooms
cuzzi, a game room and a resident parking
occupancy permit through the city, but they
were disgusting and multiple things would
garage.
were denied.
break and go months without getting fixed.
What has upset would-be tenants more
In the article, Logan’s city chief building
“They give empty promises to all their
than the unfinished amenities though, is
officer said the city just couldn’t feel good
tenants everywhere,” she said. “It makes me
the money they lost and are now fighting to
about granting the permit, especially with
sad so many students are disadvantaged by
get back after already signing contracts and
how far the building is from being complete. not being able to have a home when school
paying deposits.
When Utah State University got word of
starts.”
And the reviews on the 800 Block Facethe canceled leases, they began reaching out
Baker-Bunch’s story seems to line up with
book page are relentless.
to students to help as they could, despite
similar experiences shared in a previous
USU alumna Lindsay Jones wrote, “Clown
not being affiliated with any off-campus
Statesman article from USU students and
company! Avoid these scumbags at all costs! entities.
tenants at Alpine Flats, another off-campus
Terrible money sucking people who could
USU Associate Vice President for Strahousing complex in Logan owned by Nelson
care less about students!”
tegic Communications, Amanda DeRito,
Partners.
USU IT technician and alumnus, Nathan
explained, “USU officials are doing everyMany students never got their deposits
Strain, wrote, “Nelson Partners should be
thing they can to help connect students with back and were asked to sign multiple new
avoided like the plague. Nobody should sign available housing, including finding ways
contracts. Some went weeks without worka lease. Even if they do manage to finish the to provide additional spaces in on-campus
ing WiFi or hot water, and some even faced
building this time, living there will be the
housing (and) frequently updating a list of
eviction threats.
worst experience of your life.”
available off-campus housing sites.”
Baker-Bunch also mentioned how her
According to an article by the Salt Lake
DeRito said the university sympathizes
past manager at Almond Tree confessed she
with those students and encourages them to left the company because Nelson Partners
reach out to their advisors to discuss other
“wasn’t honest with their dealings and owed
course options, if needed.
thousands of dollars to repairmen and landHowever, this isn’t the first time 800 Block
scaping but wouldn’t pay.”
has flaked on their commitments.
In August of last year, students were left
Read the rest of this
scrambling after the complex sent an email
story at usustatesman.com.
to would-be tenants, blaming their delay in
finishing on the coronavirus and an extreme
shortage of building supplies.
A previous Statesman article explained
how this delay caused some students to
have no other choice but to transfer schools.
One USU student, Sophie Baker-Bunch,
was a former Nelson Partners tenant at
Jacee Caldwell is a senior studying broadAlmond Tree, an off-campus apartment
cast journalism. Other than her passion
complex near Utah Tech University, previfor writing, Jacee loves watching football,
ously known as Dixie State University. She
eating Subway, wearing Nike and watching
said her experience with Nelson Partners,
The Bachelor.
even with the building being finished, was a
horrible one.
— Jacee.Caldwell@usu.edu

Student-run newspaper for
Utah State University since
1902. Reporting online 24/7.
Printed weekly during the
school year.

THE BOARD
Darcy Ritchie
managing editor
editor@usustatesman.com
435-797-1742
——————
Jacee Caldwell
news manager
news@usustatesman.com
——————
Jake Ellis
sports manager
sports@usustatesman.com
——————
Maya Mackinnon
lifestyles manager
life@usustatesman.com
——————
Maren Archibald
copy editor
copyeditor@usustatesman.com
——————
Bailey Rigby
multimedia manager
photo@usustatesman.com
——————
For advertising inquiries
studentmedia@usu.edu
——————
Student Media Office
TSC 118
435.797.1775
Cover art by
Bailey Rigby

Page 3 - The Utah Statesman, August 29, 2022

Off-campus housing complex strikes again
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Column: Life as an Aggie intern in the ‘Big Apple’
What it was like to live in New York City for the summer
By Jacee Caldwell
NEWS CONTENT MANAGER

I

I stopped on the way to lunch to take a picture in the road in Soho.
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’ve always dreamed of moving to New York City,
living in an apartment and experiencing what it’s
like to rely on the subway to get to and from work
each day.
And after my uncle overheard a conversation between
my mom and me at a family party about this dream of
mine, I was lucky enough to make it a reality.
I had been to the Big Apple before — and by the way,
if you call it the “Big Apple” there, you’ll get made fun
of and told it exposes you as an obvious tourist — but
only once, three years ago on a vacation.
My internship at ThomasArts was a chance to actually live the life I had always seen in TV shows. And
although it wasn’t as glamorous as Rachel Green in
“Friends,” it was one of the greatest experiences of my
life.
However, ThomasArts is an advertising agency, and
I’m a broadcast journalism student with no prior experience in marketing. It’s safe to say that I wasn’t very
enthusiastic about the job part of my summer plans.
My parents, on the other hand, were ecstatic — after
their initial shock — that I would be working and
learning what it’s like to be a “real adult” who doesn’t
ever get breaks.
“I couldn’t believe you were independent and brave
enough to actually do it,” my mom said to me. “I am
super glad you went, though. You will not have a
chance to do anything like that in your later years.”
And I have to say, after working a career job all summer, I’m not looking forward to those later years. Once
I made it home after three months of working in the
city, it really felt like it was time for another three
months to enjoy summer without any responsibilities.
Even so, I have no regrets. It was worth every second,
and not just because of my living location. The opportunity to gain real-world professional experience was
unbeatable.
An internship forces you to learn so much in such
a short amount of time, and it gives you the chance
to build tons of new relationships and connections.
And it’s something that never hurts to have on your
resume, either.
Don’t get me wrong, though — interning had its
downfalls, even while I was living the dream in fabulous New York.
Because of my position, I wasn’t really trusted with
certain things, like directly interacting with clients,
and I typically had to get approval for each task I was
assigned.  
A lot of boring projects were also passed down to me
because they had to get done, but everyone else had
their own work and clients to deal with.
You see some crazy things and crazy people in New
York, too, and I quickly learned that after a certain
time, it’s really not safe to be alone anywhere.
But you’re probably still wondering how I went from a

dream to a reality, and I’m glad to give you every detail.
The first step was solidifying my job. This wasn’t hard,
considering I was blessed enough to have an uncle who
worked at a company with an office in Manhattan. All
I really had to do was send my resume to some people,
make some phone calls and sign some papers, and I was
in. Yes, I know — I am the first to admit how lucky I
was.
The next step was finding somewhere to live in one of
the most expensive places in the country.
I did some research and found some student intern
housing that was in close proximity to my new office.
Problem one: it was over $4,000. Problem two: the
move-in date was May 29, and the move-out date was
Aug. 6, but my internship started on May 16 and ended
Aug. 12.
Long story short, I was able to get a $1,300 discount as
a Pell Grant student, and I was able to pay a rate of $50
a night to move in two weeks earlier and move out one
week later.
I was also lucky enough to have a dad who was very
involved. His support meant I got some help, and he felt
better about me moving across the country.
“Being part of the process let me know you were
understanding of my parental position,” my dad said to
me. “It showed maturity and gave me confidence that
you knew what you were doing.”
My apartment looked exactly like a dorm — not ideal
— and I had a complete stranger for a roommate. But
it had A/C, was right next to the subway station, had a
grocery store across the street and was right next to the
Brooklyn Bridge on the Brooklyn side, so I can’t complain.
Once I got settled into this new home, it was time to
summon my inner Rachel Green and focus on my new
big girl job.
Remember, I had no idea what to expect. I was going
in without a marketing background or even a crash
course, so it felt like I was starting from ground zero.
I do have to admit, however, that my very first day was
exciting because of how new everything was. It’s crazy
how unfamiliarity can be an amazing feeling and a horrible one at the same time.
My commute on the subway was extremely easy. I
would take it one stop into Manhattan, and then get off
and walk about two blocks, which is nothing in the city.
That first morning, being on the 2-3 train in my sunglasses, heels, pencil skirt and purse gave me so much
confidence that I practically burst through the huge

At the Mets vs Phillies game for my last night on Aug. 12.

Some of my other favorite moments include running
the Brooklyn Bridge, having picnics in Central Park,
taking a boxing class, eating 99 Cent Pizza, watching a
movie in the park and running The Color Run.
Doing all of these fun things helped me realize internships away from home not only help you create lasting
relationships with the people you work with, but they
give you experiences outside of the office, too.
Experiencing cultures outside of Utah was beneficial
as well, especially since the big city lifestyle is very different from what I’m used to.
Brennon Dahl, the other intern at my office, is also
from Utah. He agreed and said the culture change was
one of his favorite things.
“In Utah, I feel like there’s only one mold for your life.
I think it’s interesting to see everyone else’s situation
and how they live their life,” he said. “It opens your
horizon, and it has been eye-opening.”
One guy I met was from London, England, and he
taught me how to properly box. He would mimic my
American accent and make fun of our “lame, basic and
unoriginal American cheers” at baseball games.
I met one girl from Rhode Island who has a black
belt and who has studied abroad three times. She also
speaks fluent Arabic.
Another guy I met was originally born in Kenya but
has lived in over a dozen countries. It was cool to learn
about all the cultures he has witnessed.
The perks of my internship don’t even end there. Utah
State also offered me 15 credits for the internship,
which was a huge bonus. This bonus honestly surprised
me, considering I had never heard of USU promoting,
supporting or helping students get internships before —
which isn’t fully true, but I do think they could step up
their game.
In the end, I came home with no regrets and tons of
unforgettable memories.

ed to spend your time any other
way.
Outside of work, I was still overwhelmed. Moving for an internship
doesn’t just mean figuring out how
to do your job; it also means navigating the area.
I knew there was so much to do in
New York City — they call it “The
City That Never Sleeps” for a reason
— but I didn’t know where to start
or how to use the subways, and I
definitely didn’t have anyone to do
anything with.
Eventually, I learned to make a list
A group photo with majority of my coworkers at ThomasArts.
of everything I wanted to do, and I
told myself to pick three things from
the list to do each week. Making friends came naturally
And now you can take this as a sign to be an intern
after I met people from my building.
somewhere. I can’t promise it will be the greatest
Living in New York taught me that I love baseball.
experience of your life like it was for me, but I hope if
In the span of three months, I went to seven baseball
you’ve learned anything from my experience, it’s that
games and never had a dull moment. So yes, I’m now a
internships can be so valuable, and that the experiences
huge Yankees fan.
are priceless.
I also learned that I’m in love with Hugh Jackman. I
have to say, “The Wolverine” didn’t do it for me, but
seeing him live in “The Music Man” on Broadway blew
— Jacee.Caldwell@usu.edu
me away.
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The Brooklyn Bridge view from the Brooklyn side.

glass doors that led to my building on 29
Broadway.
My confidence didn’t last, though.
The first two days were filled with online
trainings, and to be honest, the whole first
week felt like a blur.
Nothing made sense — everyone was using
terms I’d never heard of before. I was very
overwhelmed, and I questioned if I would
ever get to the point of fully understanding.
That’s the thing about being an intern: at
first, you can feel very low and inferior to
everyone around you, but with time, your
brain explodes with knowledge, and you
walk away knowing you wouldn’t have want-
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Greenhouse manager Brian Daines and his
27 years of growing flowers on campus
By Caitlin Keith
LIFESTYLES STAFF REPORTER

F

or almost 27 years, Brian Daines has been growing and planting the flowers found in the flower
beds and gardens all around the campus of Utah
State University.
Daines was born and raised in Cache Valley and now
lives in Hyde Park. Before taking the job at USU, he
worked in a retail greenhouse. Daines’ official title is
greenhouse manager, but he refers to himself as “the
campus gardener.”
Shane Richards, the Landscape Operations and
Maintenance manager at USU, described Daines’ busy
job as the greenhouse manager.
“He grows all the annual flowers, which are usually the bright pretty ones all over campus, in a greenhouse,” Richards said. “He usually starts in January or
February for the late spring, early summer ones, and
then he starts planting again for the fall.”
Although these plants are only on display during the
spring and summer months, Daines and his team are
working behind the scenes year-round to make it happen.
The process starts in July, when Daines begins to plan
out all the flower beds for the upcoming year. He starts
by ordering all of the seeds needed for the beds.
In early February, Daines starts growing the flowers
in the greenhouse located on the north end of campus.
Each week, he plants more, based on the growth time
needed.
“In total, we grow about 50,000 to 60,000 annual
flowers in the greenhouse every year,” Richards said.
After the frost has passed, Daines and his team prepare
all the flower beds, tilling and fertilizing them so they are
ready when the flowers are planted in late spring.
The first round of flowers is planted in the spring and
enjoyed throughout the summer. At the end of summer,
those flowers are removed from the beds. Fall flowers are
then planted, staying in for the rest of the year.
This July, Daines planted about 8,600 pansies in the
greenhouse. They will be planted in the flowerbeds in early October, after the summer flowers are removed.
Over the years, the way Daines has approached his job
has changed quite a bit. He used to try to plant everything
he could, but he has learned through trial and error that
some flowers just don’t grow well here.
He also has refined how he plans his flower beds, making the process easier over time.
Daines shared how important it is that all the different
LOAM crews do their jobs to the best of their abilities,
working together to make the landscape around campus
look as good as possible.
“You could make beautiful beds and so forth, but if everything else is not looking good — you know, dry spots
in the grass or weeds down the street a little bit or something — you’re not going to look as good as you want to,”
Daines said.
When asked what his favorite flower on campus was,

PHOTO COURTESY of USU Today

Daines didn’t have a specific plant come to mind. He prefers to look at the bigger picture.
“When I look at a flower bed and try to come up with a
single flower that I like, I don’t see three or four different
flowers, I see just one — how they all come together to
make just one flower,” Daines said. “I think that is part of
the challenge that I take the most personally is trying to

accomplish that.”
Daines works hard to bring each individual flower together to make one beautiful flower bed. He sees the
beauty in all flowers and is dedicated to sharing it with
the whole campus.
“The flower beds are probably the most dynamic and
influential in that equation,” Daines said.

Caitlin Keith is currently a
student studying journalism
at USU. She is from Utah,
she also speaks German and
plays the Cello. Caitlin loves
reading and watching TV.
-cakekeith@gmail.com
PHOTO BY Bailey Rigby
Brian Daines and his team design and plant flower beds across all of campus,
including these outside of the TSC

By Carlysle Price
LIFESTYLES STAFF REPORTER

S

ummer is coming to an
end, taking with it the
beautiful flowers and green
grass. Luckily, the local music
scene is one thing that flourishes
year round.
All summer long, venues have
been stacking their lineups to
bring people together for many
types of music.
Check out this snipet of Logan’s
live music scene.
WhySound was one of Logan’s
first venues for local musicians to
play live. This summer, the venue
tucked away on Federal Ave has
hosted Basement Café, Dad Bod,
Good Color, Girl Named Maz, 44
Go, and more.
WhySound has live shows every
weekend, as well as a weekly art
night where anyone can come to
paint, support local performers
and share their own talents on
stage.
Ashton McMahon, drummer for
44 Go, said WhySound is his favorite place in Logan to perform.
“I think the biggest thing that
made WhySound the best was
the music culture and community
that surrounds it,” he said. “It’s a
comfortable place to play because
it almost feels like home.”
Another venue in Logan is The
Yellow House, a newer space that
often features newer bands and
artists. Just around the corner from
WhySound, the house on 100 East
hosts shows every weekend.
Aside from actual venues, many
local businesses have decided to
have musicians come and play for
patrons.
Crumb Brothers started Biergarten this summer, a special event
every Thursday from 5-9 pm. It features a special menu and different
local artists who play on the patio
outside.
Everyone who played Biergarten
throughout the summer, including
local bluegrass artist Jackie Daniels, brought in a variety of skills
to made it a warm and exciting
dinner every time.

Aggie Radio is hosting a free concert
on the Quad Thursday, Sept. 1 at 6
p.m. Come kick off the school year by
jamming out to music from these local
Utah artists. Don’t miss Big Agg Show!

Some Kind of Confidence
Dad Bod

Good Color poses in the backyard of the “Good House”, where they rehearse.

Taylor Wilson, manager at Crumb
Brothers, said an event like Biergarten will continue into winter.
The restaurant will also feature live
music on Sundays.
The Factory Pizzeria also had
live music weekly this summer,
which will continue throughout
the school year. Every Wednesday,
college students flock to the dimly
lit basement of the pizza place to
see friends, meet new people and
hear local music.
If a crowded basement isn’t your
cup of tea, head to Westside
Coffee on Sunday mornings to
hear beautiful music while enjoying breakfast in the garden. Most
recently at Westside, a duo with an
acoustic guitar and stand-up bass
played for patrons. The air was full
of jazz music and people talking
and laughing.
Prodigy Brewing on Center
Street has had a couple of performances during the summer,
and you can also look forward
to live music coming soon to the
Crepery.

PHOTO BY Bailey Rigby

On campus, the music continues.
Keep an ear out for local artists
performing at PoBev or being featured by Aggie Radio’s DJs.
To kick off the school year, Aggie
Radio is hosting the annual Big
Agg Show on September 1. The
free concert will feature local artists Cactus Tree, Sky Olson, Kipper
Snack, Beeson, Dad Bod and Cardinal Bloom.

She’s Just a Friend
Cardinal Bloom

Pink Light
Beeson

Concrete
Kipper Snack

Oxygen
Sky Olson

Carlyse Price is proud of her extensive magazine collection which has
surpassed 50 editions, all of which
have been read thoroughly. She
would never skip to the cover story.
— A02311769@usu.edu

Sunstone
Cactus Tree
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Logan’s live music treasure map
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James Morales leaves USU in ‘leadership
change’ for Division of Student Affairs
By Darcy Ritchie
MANAGING EDITOR

J

ames Morales, the vice president for student affairs
at Utah State University, announced in an email on
Sunday at 5:15 p.m. that today is his last day at
Utah State University.
He did not give a reason for his departure, but university spokesperson Amanda DeRito said in an email
that “President Noelle E. Cockett has decided it is time
to make a leadership change in the Division of Student
Affairs.”
DeRito said Cockett will begin meeting with staff within
the Division of Student Affairs over the next few weeks
to begin the search for the next vice president. In the
meantime, Robert Wagner, the executive vice president,
will assist the division during the leadership transition.
“President Cockett appreciates Dr. Morales’ hard work
over the last 13 years in addressing critical issues in
student affairs, including his leadership in student development and community engagement,” DeRito said. “The
university wishes him the best in his future endeavors.”
Though he was in his office today, Morales declined to
interview with the Statesman.
Morales was hired in April 2009 as the vice president
for student services at USU, according to the press
release that announced his hiring on Utah State TODAY.
He previously worked as the associate vice chancellor for
enrollment at the University of Minnesota, Morris, from
2004 to 2009 and the director of the Office of Undergraduate

Amanda DeRito explains James Morales’ departure from USU in an email.

Admissions at the University of Connecticut
from 2001 to 2004. From 1999 to 2001, he
worked at the University of Minnesota, Duluth,
as the assistant director of Student Support
Services, the associate director in the Office of
Admissions and assistant to the vice chancellor
in the Office of the Vice Chancellor for Academic Support and Student Life.
As the vice president for student affairs,
Morales oversaw Counseling and Psychological
Services, the Veterans Resource Office, the Student Involvement and Leadership Center, the
Center for Community Engagement, Residence
Life, Campus Recreation, Student Conduct and
Community Standards, and the Student Health
and Wellness Center.
“I wish you all the best as you continue our
division’s tradition of high-quality service and
support to help ensure the well-being and
success of our students,” Morales said in his
email. “It was my privilege and honor to have
been your partner in this incredibly satisfying
endeavor!”
— darcy.ritchie@usu.edu
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Day on the Quad
2022

Scan the QR for booth locations
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1 membership for

Visit the...

Department of
Watershed Sciences

on the NW side of the Quad at
the Natural Resources table

streaming,
savings
and shipping.

Day on th

Start your 6-month trial.
amazon.com/joinstudent

STUDY AND RESTORE
WATER ECOSYSTEMS
877.794.9447
GoSqueeze.com

The Leaders In

Sales Experience
OUR SERVICES
New Client Acquisition
Free up your sales team to close deals while our
100% US-based team focuses on new customer
acquisition. Our speed to lead capability improves
your contact & conversion rates.

Business Development
Our process of phone calls, emails, and social
media is proven to connect, qualify, and convert
your prospects to close deals. Increase your sales
pipeline by converting more MQLs into sales
opportunities.

Customer Retention
We take the time to get to know you, your brand,
and your existing customer base to ensure a
seamless transition from our skilled representatives to your closers. Our outbound process will
enable better customer retention.

Abandoned Cart Sales
We follow up with your virtual window-shoppers
and give them the information they need to feel
comfortable and secure in their purchase. Our
outreach process will convert more prospects
while they’re shopping your product / service.

COMING THIS FALL!

CHARGE

WHY JOIN

SQUEEZE?
Do you want to work at a company where YOU
matter more than the bottom line? Choosing to
work with Squeeze means choosing the best pay
scale in the industry, amazing perks and benefits,
and a leadership team who actually cares about
employees and their future.

$18-30/hr

Awesome culture

Paid time off

Flexible schedule

Uncapped commission

COME VISIT US AT
OUR LOGAN OFFICE!
517 w 100 n, Suite 203
Providence, Utah 84332

NOW HIRING!
Summer 2023 Alaska Driver Guides

TAKE
OF YOUR FINANCES
WITH THE

See us on campus!
Day on the Quad
August 31 - Booth 162

AGGIE STUDENT DEBIT CARD
AVAILABLE EXCLUSIVELY AT USU CREDIT UNION

Get paid to learn financial literacy with
available free with the Aggie Student Debit Card
to apply!
on branch
Credit Uni
Visit any USU

Account
Checking
SMARTstart
Card!
with a new
dent Debit
& Aggie Stu

1.800.248.6361

usucu.org
SMARTStart Checking, Visa debit card, eStatements, and ZOGO app required for $25 and hammock offer. Direct deposit of $100 or more within the first six weeks of account opening required for additional $25 offer.
Account must remain open for six months & $50 may be reported as taxable income. The Aggie Student Debit Card is available for qualifying Utah State University students only. Member eligibility required. Available
at any USU Credit Union branch. Members under age 18 will require qualified co-signer on the account. May not be combined with other offers. Available while supplies last. Visit any USU Credit Union branch for
details. Offer expires 12-31-22.

• Paid CDL training in Logan
(Winter 2022/2023)
• Guaranteed housing in Alaska
• Travel reimbursement
• $20/hr starting wage
(more for CDL holders)
• Safety & Contract Bonus equaling
$2/hr extra for each hour worked

APPLY ONLINE! AlaskaCoachTours.com
Questions? Contact Jason@AlaskaCoachTours.com

Years OF THE ELLE

Professional & Community
Student Discount

Booth #167 |
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2022

he Quad

BRING THIS MAP TO THE SHOP AND
GET $10 OFF
COMPLETE

Scan the QR for booth locations

SKATE • SNOW • SHOES • CLOTHES
65 S. Main St. — www.directiveboardshop.com

ONE SUMMER

JOB,

LIFE.
EMPOWERED FOR

What You
Will Gain

Scan this code
to discover
your new job!

Leadership
Mental Toughness
Confidence
Communication Skills
New Friends
Out of State Experience



Be a part of the diverse team
dedicated to the conservation
of Idaho’s wildlife!

Great salaries,
fantastic benefits,
exciting work
in beautiful Idaho!
Internships, seasonal
and full-time jobs

EN ECCLES THEATRE

y Performances | Art Classes
ts | Earn Free Tickets

CaCHEARTS.org

Find us on the Quad
Spot #8
Scan the QR Code and visit our website!
Southeast Region: 208-232-4703
Note that some of the positions listed are temporary and internship opportunities.
Jobs that are announced as "Open until filled" are now listed separately on our website.
https://idfg.idaho.gov/jobs

Scan the QR for booth locations
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Day on the

Back-to-school style
all year long?
We got you.
Visit our booth for a
FREE haircut!

LIVE
YOUR
DREAM
TEXT TO JOIN OUR TEAM
(801) 652-5610

63 E 1600 N North Logan

Museum of
Anthropology
Logan Campus
Old Main Room 252

chass.usu.edu/anthropology
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Scan the QR Code for the full Weeks of Welcome schedule, and
follow Student Events on instagram @ususaevents and USUSA on
MyUSU for updates.
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Boyd, Stokes set to lead Aggie volleyball
By Jacob Nielson
SPORTS STAFF REPORTER

F

resh off a Friday-morning workout, Utah State
Volleyball players Kennedi Boyd and Kylee
Stokes hobbled across the parking lot between
the Wayne Estes Center and the Spectrum.
Battered and bruised on the knees and elbows, sweat
glistening from their foreheads and Gossner’s chocolate
milk in hand, the seniors appeared to be in midseason
form.
Except it was July 22, over a month before the season
began.
But for the 2021 Mountain West regular season
champs, all-out effort — even in the preseason — is the
expectation.
Coaches and players in the USU Volleyball program
admit they don’t have the personnel to overpower
every opponent with size and strength. But they’ve
found they can gain a competitive advantage by being
the most proficient team on the court. Instead of brute
force, the team focuses on maximizing effort, keeping
the ball in play and utilizing their versatility.
“We always talk about how everyone can hit a ball
really hard in college athletics, but not everyone can
get the crappy, weird, awkward ball out of the net, and
control the ball when you’re way off the court into the
right spot,” Boyd said.
“We’re extremely scrappy — we’re able to get good
touches on balls, keep balls in play that we would use
to hit out,” Stokes said. “So, I think for us, it’s just making sure we play our game and not fall to the other
team and start making mistakes.”
The team’s standard of proficiency is developed
through repetition and consistency year-round.
“The practices can get frustrating because everything
we do is like, the worst parts of volleyball,” Boyd said.
“But they’re challenging us to be ready for anything
that can be thrown our way.”
Playing what head coach Rob Neilson calls “stupid
games,” practices are filled with ball control drills
Neilson learned from European coaches who follow
similar principles.
The drills highlight a variety of “scrappy” skills:
throwing the ball off the net and trying to scoop it;
condensing the court size and scrimmaging three on
three to increase touches; learning how to kick, or
“pancake,” a ball in diving drills.
The team does these drills, along with others, over
and over again.
The scrappy mentality was established by Neilson
when he was hired in 2020. It’s the way Neilson, who
played men’s volleyball at BYU and who has 14 years
of coaching experience in the men’s game, has always
known how to play.
It’s also a style that runs contrary to how NCAA women’s volleyball has gone in recent years.
The women’s game has become more of a specialized sport, heavily focused on hitting hard and precise
blocking. Many players are expected to do just one
thing really well and are subbed out of the rotation

STATESMAN FILE PHOTO
Kennedi Boyd spikes a ball in a 2021 game against Nevada. The Aggies won
3-1.

when they can’t be properly utilized.
“I come from the men’s side, the international side,
where we don’t have a massive amount of substitutions
— we need a lot of great volleyball players that can
do a lot of different things,” Neilson said. “That’s been
kind of my philosophy here: can we get six great volleyball players on the court? And we could probably be a
pretty nice volleyball team. And we might not be able
to overpower teams, but we can win in kind of these
marginal touches.”
Thus far, the philosophy is paying off.
Neilson inherited a team that went 2-28 in 2019. In
his first year as coach, the shortened 2020 season, they
improved to 5-10. And in 2021, the team overachieved,
going 22-9 and splitting a share of the MW title.
“There was something really special about last year
— where we had no expectations, right?” Neilson said.
“And so we were just able to kind of set our minds to
getting better every day, and ‘Where will this take us?’”
Neilson’s adoration of the game shows in his body
language. He can hardly sit still when speaking about
it. He folds his leg under his thigh in a kid-like manner

and leans forward in his chair before answering a question. When he talks about his team specifically, his eyes
light up with enthusiasm.
“And the fact that our team — like, even our team
will tell you, I was always shocked that we were able
to play so consistently, so good, over the course of the
season and win a conference championship,” Neilson
said. “And our team got better, faster and were more
consistent than I could have ever hoped.”
The growth of the team is a reflection of Neilson’s
scrappy, all-out strategy, which is played out both on
and off the court.
He relates the culture to the school song “The
Scotsman.” Similar to USU faithfully loving “the spot
where the sagebrush grows,” even though sagebrush is
an ugly and prickly bush, his team can grow to love the
effort and process, even if it isn’t always pleasant.
Boyd and Stokes understand this mindset on a personal level. Both players transferred to Utah State — Boyd
from Arizona State, and Stokes from South Carolina —
and both have suffered injuries during their volleyball
tenure.
Boyd, a Lone Peak High School alum, sustained two
concussions while at Arizona State before transferring
to Utah State. She was a major asset for the Aggies as
a junior, starting the first 20 games and averaging 2.10
kills per set. But after sustaining her third concussion
during the year, she missed the final 11 games of the
season.
At the time, Boyd didn’t want to acknowledge her
injured position. But she stayed fully supportive of the
team throughout the healing process.
After two seasons at South Carolina, Stokes transferred to USU and became the starting opposite side
hitter. She finished the season second in both kills
(268) and blocks (92), all while battling injuries of her
own.
“Kylee’s faced a lot of injuries, too,” Boyd said. “She’s
played through them. I couldn’t play through mine.
But she’s been going through probably just as much as
I did.”
Battle-tested and entering their senior seasons, both
players have become leaders for the team and are prepared to leave it all on the court.
Neilson is pleased with the hard work of his players.
“They’re making a lot of sacrifices to be great and to
pursue greatness,” Neilson said. “And so it’s a thrill. It’s
an honor to get to work with these guys and to watch
that process take shape.”
“We’re all constantly holding each other accountable,
pushing each other,” Stokes said. “Because I think we
all know what we want to achieve this upcoming year.”
Read the rest of this story at usustatesman.com.

Jacob Nielson is a senior studying
public relations journalism. In his
free time, Jacob cheers on the thirdplace team in the A.L. West who have
never won a World Series in their 61
year history.
@Jacobnielson12

By Nathan Dunn
SPORTS STAFF REPORTER

A

fter being projected to finish seventh in the
Mountain West last season, the Utah State
Soccer program completely exceeded expectations. With a 13-6-3 record, 5-4-2 in conference,
the Aggies made it to the Mountain West Conference
semi-final, losing 2-1 in overtime to the eventual
champions, New Mexico.
Despite losing key goal scorers Kami Warner and
Ashley Cardozo, who signed with FC Nantes in France,
this season the Aggies return players that scored 56%
of the goals scored last season.
The biggest returning contributor for the Aggies,
according to point totals, is senior Sara Taylor. She
started in all 22 games and placed seventh on the
team in total minutes, tied for second in goals with six
and finished second in assists with five.
The Aggies also return Alaskan forward Jordan
Foraker, defender and 2021 minutes leader Kelsey
Kaufusi, star goalkeeper Diera Walton and forward
Sammie Murdock, who accounted for six goals last
season.
In addition to training at USU, two Aggies played
for Minnesota Aurora FC in the USL Women’s League
during the summer to prepare for the season. Kaufusi
and Addy Symonds, both sophomore defenders, took
the trip to the Land of 10,000 Lakes.
“Training in Minnesota was awesome — it was high
intensity and great competition the entire time. It was
good to train with high level players,” Kaufusi said.
“I think it’s going to be a great year. So many people
have improved over the summer.”
Symonds received the 2022 USL Women’s League
Goal of the Year award for her incredible shot against
South Georgia Tormenta FC. Symonds launched a ball
from nearly 30 yards out to the upper left 90, past the
outstretched arms of the goalie.
“It was really cool,” Symonds said with a laugh. “I
saw a break and thought I might as well shoot it. Not
a lot of thought that went into it, but it went where I
wanted it.”
The Aggies welcomed two junior college transfers
this offseason: Emma Fry from Salt Lake Community
College and Rine Yonaha from Snow College. Fry
scored three goals and had eight assists in her final
season for the Bruins, while Yonaha scored two goals
and five assists for the Badgers, including a game-winning goal against Fry and the Bruins.
The Aggies also announced on Aug. 17 that their
second year head coach, Manny Martins, agreed to a
contract extension through the 2025 season.
Despite the roster being senior-heavy, Martins
believes there’s a first-year student who can come in
and contribute at the start of the year.
“The potential to make an impact right away is Kaylie
Chambers,” Martins said. “Those two — Chambers and
Fry — will make an impact immediately.”
Even with new players and improvement from
returners, replacing Ashley Cardozo is not easy. She
accounted for seven goals and 11 assists last season.

The Aggies celebrate during a 2021 game against Utah. USU lost in overtime 2-1.

But Martins thinks fulfilling Cardozo’s production is a
team effort, rather than an individual one.
“We have quite a bit of depth in the midfield this
season — the newcomers are hungry and fighting for
positions,” Martins said. “Everyone has the opportunity to step up.”
Compared to last year, Utah State was given a little
more respect in this year’s preseason poll as they were
voted to finish fifth in the conference.
“We are a team to look out for. We are going to do
super well — we are doing well now — and we are not
a team to be messed with,” Symonds said.
The Aggies have quality opponents in this season’s
non-conference schedule as they face the likes of
Texas, Utah and BYU. Last season, Utah State traveled
to Provo and gave the eventual NCAA College Cup
runner up their only home loss, winning 2-1 in overtime. On Sept. 15, BYU will travel to Logan, where the
Aggies were 9-3 last season at Chuck and Gloria Bell
Field.

PHOTO BY Joseph F Myers

One change to watch this year is the NCAA
announcement made this summer that there will be no
overtimes in regular season matches, effective immediately. The Aggies went 4-2-3 last season in overtime
matches.
This season, the Aggies are looking for their first
Mountain West Conference Championship appearance.
And with key players returning and transfers incoming, they aren’t messing around.
Nathan Dunn is a junior majoring
in communication studies. When
he’s not covering the Aggies, Nathan
bleeds Dodger blue and films for USU
Athletics.
@NateDunnUSU
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USU Soccer: ‘a team to look out for’
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Preparing mentally for the next semester
By Jillian Nelson

LIFESTYLES STAFF REPORTER

P

reparing mentally for the upcoming semester can
be a difficult task. Students must adapt to new
circumstances and be ready to persevere through
the following months.
Students physically prepare for school in many ways:
gathering their belongings to move into dorms or apartments, buying textbooks and meeting new roommates.
But how should students prepare for the mental
struggles the new semester will
inevitably bring?
Common suggestions to help
reduce both new and old stressors are focused on improving
sleep, particularly by setting a
regular bedtime, creating a bedtime routine and avoiding large
amounts of caffeine.
Consistent exercise and healthy
eating are also regularly recommended tips for improving lifestyle and lowering stress levels.
Goal setting can be an important part of preparing mentally
for the next semester, especially
when the big picture seems
overwhelming. Brenna Nelson, a
sophomore studying recreational
management, said she prioritizes
this.
“I make short term goals to just
make it to Christmas break, to
the end of the semester,” Nelson
said. “Then, at the beginning of
spring semester, I make another
short term goal to make it to
summer break.”
An article from Herzing University suggested taking time
before the semester starts to
plan out your class schedule
and expected coursework load.
Buying textbooks before the first
week is another way to reduce
the stress of the first few days.
Some students mentally
prepare for the semester by
recognizing some classes will be
significantly harder than those
they took last semester.
Kirra McEntire, a sophomore
in the interior design program,
described how a positive mindset helps her cope with semester
stress.
“To mentally prepare for the
upcoming semester, I understand
I will have a difficult course load
while trying to give myself the

confidence to go into it with a good mindset,” McEntire
said.
Despite the break from classes, summer can bring jobs
just as stressful and exhausting as a full course schedule. Emerald Spencer, a sophomore studying business
management, said people need a recharge just from the
summer before returning to school.
“My job this summer as a camp counselor has been
exhausting, so I’m leaving my job a week before classes
start to sleep and pack for school so I can recover,” Spencer said.

USU students Maddie Call (left) and Kya Watson (right) shop in the bookstore in preparation for the upcoming semester.

But stress management isn’t just about preparation —
it’s an ongoing process.
Once the semester starts, don’t forget to keep managing your stress levels. Students can benefit from acts of
self-care during times of stress, whether it’s exercise or
a good clay face mask.
Sophomore Savana Merkley explained how she gets
ready for the “expected stressors” the semester will
bring.
“I mentally prepare for the semester by gathering
stress relieving items for me,” Merkley said. “These
include Bath and Body Works
products like the aromatherapy ones and the new Halloween scented ones. I believe
self-care is important and like
to be prepared.”
There are countless ways to
mentally prepare for the new
semester, from making a plan
to manage your work to stocking up on self-care essentials.
Students take many approaches to prepare for their new
classes and new environment.
Everyone finds their own way
to get ready, so do what’s best
for you!

Jillian Nelson is currently pursuing her degree in
Psychology and Journalism.
In her free time, she loves
to read and watch the latest
Marvel movies with her
family and friends.
— A02368712@usu.edu
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DONATE PLASMA
TO SHOW YOUR
GOOD SIDE.
New plasma donors
receive up to $800
your first month.*
HELP SAVE LIVES AND
GET COMPENSATED.
When you become a plasma donor at Grifols, you’ll
help save lives and receive compensation for your
time and effort—up to $800 your first month.

Receive

20

$

bonus when you
bring this ad to
your first visit.*

You can donate plasma up to twice a week, and it’s
safe and simple at Grifols. Thousands of people are
already doing it!

Received the COVID-19 vaccine?
You can still give plasma.

Biomat USA
1045 1/2 N. Main St., Ste. A
Logan, UT 84341
435-753-7802

Your safety is important to us. Visit
grifolsplasma.com to learn more
about our COVID safety measures.

*Must be 18-69 years of age, weigh at least 110 pounds, and be in general good health to donate. In addition to meeting
center donation criteria, you must provide a valid photo ID, proof of current address, and proof of Social Security number
(or SIN for Canadian residents) to donate. Valid for new donors at participating centers only. Bonus is in addition to any
other donor payment received. Management reserves all rights. Offer expires 12/31/2022

grifolsplasma.com
©2022 Grifols. All rights reserved.

Donor must feel well and meet all
other eligibility requirements.*

Scan to
learn more.
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Cockett: Community is the core of USU

SUBMITTED PHOTO

Welcome, Students!
I hope you are as excited and
energized as I am to be at Utah State
University for fall 2022. Whether you
are a new or returning student, we all
have so much to look forward to this
year.
There are several new deans at
USU this year who will oversee the
academic programs within their
college: Michelle Baker in the College
of Science, Linda Nagel in the S.J. &
Jessie E. Quinney College of Natural
Resources, and Jennifer Duncan in
USU Libraries. Nick Morrison has also
been named interim dean in the Caine
College of the Arts.
We also welcome Blair Barfuss as our
new chief of USU Police. In this role,
he plans to focus on transparency,
student engagement, and community
outreach.
Here at Utah State, community is
our core. All of you who are new to
USU will soon understand how special
it is to be a part of our Aggie family
– and that feeling will stay with you
forever.

To strengthen and sustain this
community, Utah State has hired its
first-ever vice president of diversity,
equity, and inclusion. Jane Irungu
joined us in July and will oversee
programs, expand collaboration, and
lead university-wide efforts to help
every person at USU feel they belong
and are valued.
You can also play a big role in these
efforts. Whether you are at one of
our residential campuses, a statewide
campus or center, or studying online, I
encourage you to uphold USU’s principles of community:
• Diversity: We celebrate differences
in values and beliefs, backgrounds,
cultures, and identities and strive to
provide a sense of belonging in our
campus communities where all Aggies
can thrive.
• Human dignity: We affirm the
inherent dignity and value of each
individual in our university community and are committed to freedom of
expression and respectful dialogue.
• Social responsibility: We are each
responsible to be Upstanders, who

create a healthy and inclusive campus
community through advocacy, service,
civic engagement, and sustainable
practices.
Exposure to different viewpoints is
one of the fundamental experiences
of attending college and growing both
academically and personally. As Aggies, we interact with respect – even
when we disagree – and we practice
compassion and empathy for others.
No matter if you are new to USU or
entering your senior year, I encourage
you to spend time this fall exploring
our incredible community and making
connections through the variety of
activities, organizations, and events
we offer. Discover a different interest.
Meet new people. Challenge yourself!
This promises to be a great year at
USU. I look forward to sharing it with
you all.
Sincerely,
Noelle E. Cockett
President
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Last week’s solution:

Sudoku puzzles are provided by
www.sudokuoftheday.com.
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